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Accounting (ACCT) 

 

ACCT 2101 Principles of Financial Accounting  3 Credits 

Prerequisites: ENGL 1102 and MATH 1154 or math requirement(s) for student's academic unit 
Students study the accounting process and the underlying theory and application of financial accounting.  Students will 

demonstrate the ability to analyze, summarize, report, and interpret financial information. 

  

ACCT 2102 Principles of Managerial Accounting 3 Credits 

Prerequisite: ACCT 2101 

Students study the underlying theory and application of managerial accounting concepts and principles for decision-

making. 

 

ACCT 3103 Intermediate Accounting I 3 Credits 
Prerequisites: ACCT 2101/2102, BUSA 2105/2503, AND ECON 2106 

Students learn accounting theory and practice.  The course presents a need for the development of accounting concepts 

and principles. Students also apply new methodology for the accumulation of data necessary for the preparation of 

financial statements. Applicable generally accepted accounting principles (GAAP) are discussed fully. 

 

ACCT 3113 Intermediate Accounting II 3 Credits 

Prerequisite: ACCT 3103 

Students learn accounting theory and practice for long-term liabilities; stockholders equity; investments; revenue 

recognition; accounting for income taxes, pensions and post-retirement benefits, and leases. Also, the course encompasses 

instruction on accounting analyses and accounting disclosures. 

 

ACCT 3123 Advanced Managerial Accounting 3 Credits 
Prerequisites: ACCT 2101/2102, BUSA 2105/2503, AND ECON 2106 

Students learn how managers use accounting data to carry out the essential functions in an organization. Students also 

learn what kind of information is needed, where this information can be obtained and how this information can be used by 

managers as they carry out their planning, controlling and decision making responsibilities. 

 

ACCT 4100 Accounting Internship 1 Credits 

Prerequisites:  CONSENT OF DEPARTMENT CHAIR/INTERNSHIP COORDINATOR 

This course provides an opportunity for students gain practical experience in the field of accounting in a supervised 

internship program.  Each internship is planned and coordinated with the overall purpose of providing not only “hands-

on” experiences, but also the requisite ethics and expectations to succeed in today’s work environments. Prior to 

registration, the Internship application must be completed and approved. A written portfolio is required of the students and 

a written evaluation by the employer must be submitted to the supervising University instructor. 

 

ACCT 4103 Taxation 3 Credits 

Prerequisites: ACCT 2101/2102, BUSA 2105/2503, AND ECON 2106 

Students demonstrate applicable laws of taxation applicable to all taxable entities and the application of computers in the 

preparation of tax returns. Students also apply research methods needed to address tax problems and analyze tax issues.  

 

ACCT 4113 Accounting for Governments and Not-For-Profit Organizations 3 Credits 

Prerequisite: ACCT 3113 

Students learn the theories and practices applicable in accounting for both governmental and not-for-profit entities. 

Students also learn the classification and use of the various funds, budgeting, fiscal procedures, reports and financial 

statements peculiar to these entities. 

 

ACCT 4123 Cost Accounting for Planning, Control and Decision-making 3 Credits 
Prerequisites: ACCT 2101/2102, BUSA 2105/2503, AND ECON 2106 



Students understand and apply advanced concepts, theories and systems of cost and managerial accounting. Students learn 

how accounting cost data are accumulated. Students also gain an understanding of how managerial accounting techniques 

are used by managers in planning, controlling, decision making and evaluating performance. 

 

ACCT 4133 Advanced Accounting 3 Credits 
Prerequisite: ACCT 3113 

Students apply accounting theory to special problems related to complex business entities. This includes accounting for 

partnership formation and dissolution, mergers and acquisitions, consolidations and equity investments. Other 

contemporary topics in accounting are also addressed.  

 

ACCT 4143 Auditing 3 Credits 
Prerequisite: ACCT 3113 

Pre or Co-requisite: ACCT 4163 

Students develop the ability to integrate theory and concepts with auditing methodology and practice. Emphasis is placed 

on the professional responsibilities of independent auditors and role of auditing. Additionally, the course will provide a 

comprehensive and an integrated coverage of the latest developments in the environment, auditing standards and audit 

methodology. 

 

ACCT 4153 Accounting Theory 3 Credits 

Prerequisite: ACCT 3113 

Students explain basic assumptions, definitions, principles and concepts that underlie accounting rule- making and the 

reporting of accounting and financial information. Extensive discussion continues as to what these basic assumptions, 

definitions, principles, and concepts should be. Topics discussed include accounting history, directions of accounting 

research, the standard setting process, accounting regulation and approaches to accounting education. 

 

ACCT 4163 Accounting Information Systems 3 Credits 

Prerequisites: ACCT 2101/2102, BUSA 2105/2503, AND ECON 2106 

Students develop the ability to capture, store, process, and communicate accounting information. Students demonstrate 

how accounting information systems meet an organization’s needs for reliable accounting information. 

 
ACCT 4553 Accounting Independent Study 3 Credits 

Prerequisites:  CONSENT OF DEPARTMENT CHAIR/DESIGNATED INSTRUCTOR 

Students conduct an independent concentrated study of project(s) and research designed to enhance the depth of their 

knowledge in that particular area of accounting.  Students also become well-acquainted with established wisdom in that 

area and fertile areas for future investigation.  Project research must be approved by the Department Chair and the 

Instructor prior to course registration. 

 

ACCT 4650 Fraud Examination 3 Credits 
Prerequisites:  ACCT 3103 AND ACCT 4163 

Co-requisite:  ACCT 4143 

Students examine the pervasiveness of and causes of fraud and white-collar crime in our society. The course also provides 

a conceptual and applied view of fraud deterrence, detection, investigation and resolution. Other topics to be explored 

include financial crime statutes, evidence gathering, interviewing techniques, general investigative methods and report 

writing 

 

 

Business Logistics (BLOG) 

 

BLOG 3133 Principles of Business Logistics 3 Credits 
Prerequisite: MKTG 3103 AND MGMT 3103 

This course provides a general overview of the logistics/supply chain management function, including inbound and 

outbound logistics, logistics channels, inventory management, transportation, warehousing, packaging and material 

handling requirements.  These topics and issues will be investigated with respect to producers, middlemen, retailers, and 

governmental and other non-profit organizations. 

 

BLOG 4203 Procurement and Materials Management 3 Credits 



Prerequisite: BLOG 3133 

Students gain a thorough background in procurement and materials management.  Students learn the managerial challenge 

in the purchasing of inputs to the production and operation processes of firms.  Students learn purchasing procedures 

using technology, the legal aspects, supplier selection quality concerns, and the outsourcing of supply management. 

 

BLOG 4213 Physical Distribution  3 Credits 
Prerequisite: BLOG 3133 

Students gain an in depth understanding of the managerial functions performed in a firm’s distribution system.  Those 

functions include transportation management, inventory control, warehousing, packaging, materials handling, order 

processing, and information flow management. 

 

BLOG 4223 Transportation 3 Credits 

Prerequisite: BLOG 3133 

Students gain an in depth understanding of the different modes of transportation and their characteristics as they relate to 

the movement of different classes of goods.  Students also learn about inter-modal transportation and its increased use in 

moving goods. 

 

BLOG 4233 Global Logistics 3 Credits 
Prerequisite: BLOG 3133 

Students examine the broad issues of international purchasing, sourcing, transportation, customer service, inventory 

control, facility location, and the role of government in importing and exporting.  Students are introduced to the 

challenges inherent in global logistics, dealing with foreign cultures, laws, and infrastructures. 

 

BLOG 4243 Warehousing and Terminal Management 3 Credits 

Prerequisite: BLOG 3133 

Students examine the administration and management of warehouse and terminal functions in logistics system, with 

analysis of customer service, forecasting inventory, investment, layout design, and operations.  Instruction includes class 

participation, exams, practical exercises, and case studies. 

 

BLOG 4253 Strategic Supply Chain Management 3 Credits 
Prerequisite: BLOG 4203 AND BLOG 4213 

Students explore the key issues associated with the design and management of industrial supply chains.  As this course 

serves as a capstone for the Business Logistics concentration, it will work on assuring that students understand not only 

the individual elements and activities that comprise the supply chain, but also how the elements co-exist.  Emphasis will 

be placed on applying learned principles in real-world circumstances. 

 

 

 

General Business (BUSA) 

 

BUSA 1150 Introduction to Business 3 Credits 

Students obtain an overview of the elements of various fields of business (accounting, marketing, management, 

economics, law, finance, and others) in order to gain a better understanding of the role business plays in the U.S. and the 

global economy. Students make informed career choices. 

 

BUSA 1911 (formerly BUSA 1980) Leadership Development I 1 Credit 

Prerequisite:  Consent of Dept. Chair 

Students acquire skills that are important to being a professional regard less of the profession they choose. These courses 

are designed to explore concepts and theories of human development in an organizational setting. Students learn how to 

manage their time, how to make effective decisions, how to present themselves and their work in a professional manner 

and how to balance their workload, how to handle stress and other issues of physical and mental well-being and how to 

communicate effectively one-on-one and in groups. Students experience situations involving social/professional decorum. 

 

BUSA 1921 (formerly BUSA 1990) Leadership Development II 1 Credit 
Prerequisite:  BUSA 1911 or Consent of Dept. Chair 



Students examine the determinants of effective leadership, assess their own leadership abilities and style and acquire skills 

that are important for effective leadership. Such skills involve: effective decision making, listening, selling one self, 

learning how to follow and how to lead, conducting meetings, learning how to resolve conflicts and learning how to 

negotiate position. Students distinguish between leadership and management. 

 

BUSA 2105 Communicating in the Business Environment 3 Credits 
Prerequisites: ENGL 1102, COMM 1110, and MATH 1154 or math requirement(s) for student's academic unit 

Students study both interpersonal and organizational communications; to include written and oral exercises appropriate to 

business practice. 

 

BUSA 2503 Business Information Systems 3 Credits 
Prerequisites: ENGL 1102 and MATH 1154 or math requirement(s) for student's academic unit 

Students refine their basic computer skills (word processing, spreadsheet, and database) and learn new business 

application software (such as graphics, statistics, Internet, and presentation graphics). Students make professional business 

reports and presentations and will have a solid foundation for subsequent courses. 

 

BUSA 2931 (formerly BUSA 1985) Leadership Development III 3 credits 
Pre-requisite:  BUSA 1921 or Consent of Dept. Chair 

Students will acquire skills that are important to being a professional regardless of the profession they choose. In addition, 

this course will help students to explore concepts and theories of human development in an organizational setting, how to 

manage their time and how to make effective decisions. Students will experience situations involving social/professional 

decorum and will be exposed to issues, customs and traditions of sundry cultures as well as the importance of image. 

 

BUSA 3153 Risk Management 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2106 

Students obtain an understanding of the principles of insurance.  Applications of risk management techniques are 

discussed within a variety of business settings.  A focus on the identification, analysis, and measurement of potential 

losses and on the alternative methods of managing them, with risk management being treated broadly and insurance 

treated in depth as a method of risk transfer. 

 

BUSA 3203 Quantitative Methods 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2106 

Student gain knowledge in various quantitative methods used in analyzing business and economic data for managerial 

decision making.  Topics include an introduction to algebraic functions, differential and integral calculus of elementary 

functions, and how they are applied to solve business and economics problems. 

 

BUSA 3213 Statistics for Business and Economics 3 Credits 
Prerequisites: Math requirement(s) for student's academic unit 

Students gain knowledge of the application of various statistical methods used in analyzing business and economic data. 

The aim of this course is to develop critical reasoning skills necessary to understand, interpret, and draw conclusions from 

the abundant quantitative data available in the business and economic worlds. Students learn how to ask appropriate 

questions, how to collect/extract data effectively, how to summarize, interpret, and draw conclusions from data at hand, 

and how to understand the limitations of statistical inference. 

 

BUSA 3303 Business Law 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2106 

Students develop a working legal vocabulary for the non-lawyer professional in the business setting. The course develops 

the skill of integrated analysis of common law torts, contracts and property law. The U.S. Constitution and the Uniform 

Commercial Code Article 2, Sales and Article 3, Commercial Paper, shall be reviewed for developing the skill of statutory 

interpretation in regulating business activity. 

 

BUSA 3313 Legal &Ethical Environment of Business 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2106 

Students gain an awareness of the origins of law and ethics in society and in the workplace. Students use legal reasoning 

and methodology to resolve ethical issues in contracts, property, torts, and environmental disputes. Students distinguish 



legal and ethical responsibilities of various business entities including C-corporations, Sub-chapter S-corporations, 

partnerships, and sole proprietorships. 

 

BUSA 3941 (formerly BUSA 1995) Leadership Development IV 1 Credits 

Pre-requisite:  BUSA 2931 or Consent of Dept. Chair 

Students will gain the knowledge, critical thinking skills and tactical skills necessary to become effective leaders. The 

course places equal emphasis on theories and research findings, applications and skill development. Case studies, 

exercises, self-assessment and role play will be used to help develop leadership skills. 

 

BUSA 4120 Internship 1 Credits 
Prerequisites:  Consent of Dept Chair/Internship Coordinator 

Students work under supervision for one semester. Prior to registration, the position must be approved. A written report is 

required of the students and a written evaluation by the employer must be made to the supervising University instructor. 

 

BUSA 4123 Internship 3 Credits 
Prerequisites: Senior standing in business/economics and consent of Dept Chair/Internship Coordinator 

Students work under supervision for one semester. Prior to registration, the position must be approved. A written report is 

required of the students and a written evaluation by the employer must be made to the supervising University instructor. 

 

BUSA 4353 International Business 3 Credits 
Prerequisite: MGMT 3103 

Students are introduced to a network of global linkages around the world that binds us all-countries, institutions and 

individuals much closer than ever before. Linkages include the following: trade, financial markets, technology and living 

standards. Topics in international business range from export-import trade to licensing, joint venture, wholly owned 

subsidiaries, turn key operations and management contracts. 

 

BUSA 4951 (formerly BUSA 4100) Leadership Development V 1 Credits 
Pre-requisite:  BUSA 3941 or Consent of Dept. Chair 

Students will acquire leadership and professional skills that are essential for success in the workplace. The course places 

equal emphasis on theories and research findings, applications and skill development. Case studies, exercises, self-

assessments, and role play will be used to help the development of leadership and professional skills. 

 

 

Economics (ECON) 

 

ECON 2105 Principles of Macroeconomics 3 Credits 

Prerequisites: ENGL 1102 and MATH 1154 or math requirement(s) for student's academic unit 

Students become acquainted with concepts that enable them to understand and analyze economic aggregates and evaluate 

economic policies. 

 

ECON 2106 Principles of Microeconomics 3 Credits 

Prerequisites: ENGL 1102 and MATH 1154 or math requirement(s) for student's academic unit 

Students gain introductory knowledge of concepts that will enable them to understand and analyze the structure and 

performance of the market economy. 

 

ECON 3103 Intermediate Microeconomics 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2105/2106 

Students are acquainted with consumer demand theory, production theory, cost theory and theory of the firm under 

different market conditions. The price theory under perfect and imperfect competition is examined. 

 

ECON 3105 Introduction to Population Economics 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2105/2106 

 

 

ECON 3113 Intermediate Macroeconomics 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2105/2106 



Students distinguish between the role of fiscal and monetary policy and their effectiveness in the long run. The theory of 

national income determination, employment, fluctuations and growth of economic activity is studied. 

 

ECON 3223 Introduction to Analytical Demography 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2105/2106 

 

ECON 3303 Money and Banking 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2105/2106 

Students analyze the role of money and credit in the economy. The structure and the operation of commercial banks, the 

function and structure of the Federal Reserve System, the role of non-bank financial institutions, the structure of the 

financial markets and the processes and instruments of monetary policy in the U.S. are learned. 

 

ECON 3393 Labor Economics 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2105/2106 

Students obtain knowledge of the organization, functioning, and outcomes of labor markets; the decision of prospective 

and present labor market participants and the public policies relating to the employment and payment of labor resources. 

Topics include wage theory and wage differentials, training policy, poverty, unemployment and under unemployment, 

discrimination, productivity, industrialization and union policies. 

 

ECON 4103 International Trade and Finance 3 Credits 
Prerequisite: ECON 3103 

Students analyze the theoretical principles of international trade theories and theories of exchange rate determination. 

Students acquire an understanding of the gains from international trade, the effect of trade restrictions on the mobility of 

international productive factors, international balance of payments, determination of income, employment, and inflation in 

open economy, and international impact of monetary and fiscal policies under fixed and flexible exchange rates. 

 

ECON 4153 Managerial Economics 3 Credits 
Prerequisite: ECON 3103 

Students apply and use micro and macro economic models in analyzing and solving selected problems such as product 

pricing, product mix, demand forecasting, consumer demand, production and cost analysis and market analysis. 

 

ECON 4163 Economic Development 3 Credits 
Prerequisite: ECON 3103 or ECON 3113 

Students analyze theories of economic development and current constraints on economic growth as they are related to the 

world economy. Topics include population, trade, agriculture, industry, technology and resource constraint on world 

economic growth. 

 

ECON 4223 Public Finance 3 Credits 
Prerequisite: ECON 3103 or ECON 3113 

Students gain knowledge on the study of the principles of government revenue and the various types of expenditure.  

Students examine economic efficiency, theories and principles of taxation, consequences of various tax structure, Federal 

government expenditure and debt management. 

 

ECON 4303 Modern Monetary Theory 3 Credits 
Prerequisite: ECON 3103 or ECON 3113 

From an intensive examination of monetary theory, students relate their knowledge of the modern quantity theory of 

money and the stability of the money demand function to the behavior of the economy.  Students differentiate among 

monetarist versus Keynesian models, rules versus discretionary policy, rational expectation monetary policy in an open 

economy and foreign exchange markets. 

 

ECON 4313 Introduction to Econometrics 3 Credits 

Prerequisite: BUSA 3203 or BUSA 3213 

Students interpret and apply modern statistical methods as to how the economic system works and introduced to statistical 

inference, estimation theory, model building and forecasting method. Emphasis is placed on model building and policy 

analysis.  Students use PC econometric software extensively. 

 



 

Finance (FINA) 

 

FINA 3013 Financial Markets & Institutions 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503 AND ECON 2105/2106 

Students gain an understanding of the roles of financial institutions which have become essential to modern living:  banks, 

savings and loans, credit unions, money market funds, insurance companies, pension and mutual funds and security 

brokers.  Students examine the demand and supply of financial services, the managerial policies and decision making in 

both, the traditional banking industry and the non-bank financial institutions. 

 

FINA 3103 Corporate Finance 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503/3213 AND ECON 2105/2106 

Students learn the principles for financial management.   Ethical considerations for the role of financial managers are 

developed within the current economic and tax environment. Applications of theory and forecasting techniques are 

discussed in the following business settings: corporations, partnerships, and sole proprietorships.  Emphasis is placed on 

methods to increase the value of the firm as the goal of the financial manager. 

 

FINA 3253 Personal Finance 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503 AND ECON 2105/2106 

A study of problems of money management, with special attention to credit borrowing, saving and funds allocation among 

stocks, bonds, insurance, property, and mutual investment companies. 

 

FINA 3503 Finance Internship 1 Credit 
Prerequisite: Consent of Dept. Chair/Internship Coordinator 

Students work under supervision for one semester. Prior to registration, the Internship application must be completed and 

approved. A written portfolio is required of the students and a written evaluation by the employer must be made to the 

supervising university instructor 

 

FINA 4103 Investments 3 Credits 

Prerequisite: FINA 3103 

Students acquire a basic understanding of the regulated securities markets and how they function daily.  Students gain a 

broad focus of the retail distribution of real estate and regulated securities.  Students develop an understanding of 

acquiring a diversified investment portfolio for individuals, small businesses and incorporated businesses.  By reading 

professional manuals, syndicated publications and automated databases, students gain knowledge of investment 

information resources. 

 

FINA 4153 Advanced Corporate Finance 3 Credits 

Prerequisite: FINA 3103 

This course focuses on equity management, financing decisions, and distribution policy. Topics include descriptions of 

types of equity, tradeoffs in the choice of an optimal capital structure, the role of capital structure in competitive strategy, 

the design of capital structure and equities to control information problems and limit conflicts of interest between different 

classes of security holders, procedures and costs of issuing equities including initial public offerings, and the determinants 

of optimal payout policy. 

 

FINA 4203 Entrepreneurial Finance 3 Credits 
Prerequisite: FINA 3103 

This course will help students to develop the understanding and skills necessary to become more effective stewards of 

their small business finances. This course integrates all aspects of planning using finances in a person's small business. It 

incorporates the preparation of a financial plan for a small business that involves the preparation of balance sheets, income 

statements, sources of financial resources and the various forms of business ownership. Various techniques and tools will 

be reviewed, as will the understanding of income tax laws and their impact on small business. 

 

FINA 4253 Real Estate Investments 3 Credits 
Prerequisite: FINA 3103 

This course offers a presentation of the fundamental economic aspects of real property, with special attention to the 

changing character of the urban economy and its effect on land values and land utilization. 



 

FINA 4303 Commercial Bank Management 3 Credits 

Prerequisites: FINA 3103 and ECON 3303 

Commercial banks operate in a constantly changing environment. Bank managers must be increasingly aware of 

opportunities and threats that coincide with change. This course aims to provide an understanding of the essential 

elements in the process of commercial bank management; managing for profitability and risk; and basic finance concepts 

providing the foundation for the management of banking firms. 

 

FINA 4353 Credit Risk Management 3 Credits 
Prerequisites: FINA 4303 and BUSA 3153 

Credit risk is a major concern to market participants. This course provides an understanding of the credit process, from 

good credit to bad, and the management of financial distress. The course examines credit risk modeling, the assessment of 

credit risk and managing credit risk, through to the problems that companies face in financial distress and bankruptcy. 

 

FINA 4403 Security Analysis & Portfolio Management 3 Credits 

Prerequisite: FINA 4103 

The emphasis of this course is on combining the skills acquired in traditional courses with the latest financial technology 

to develop effective strategies for passive and active portfolio management.  Students will work in small groups 

conducting research and analysis, and presenting formal investment recommendations to an Investment Advisory 

Committee comprised of faculty and professionals. Students are responsible for managing all aspects of the Investment 

Fund: research, investment management, administrative and client services. 

 

FINA 4453 Financial Modeling 3 Credits 
Prerequisite: FINA 3103 

This course is focused predominately on providing basic financial modeling skills that can be use to define and compare 

the impact of specific business initiatives and alternative scenarios on a company's financial position.  Students will learn 

to plan and develop MicroSoft Excel spreadsheets that can analyze, manipulate and provide solutions to the types of 

questions that arise within the working environment from a variety of data sources.  While the fundamentals of financial 

modeling is accountancy biased, no prior knowledge of accountancy is required, although it is helpful in understanding 

the direction of the course, which is to build a working financial model yielding the key financial statement outputs, ie. 

profit & loss account and balance sheet. 

 

FINA 4503 Finance Internship 1 Credit 

Prerequisite: Consent of Dept. Chair/Internship Coordinator 

During the fourth year of study students will be involved with internship activities that will provide them with practical 

experience in any one of the many areas in the field of finance.  Internships are planned and coordinated with the overall 

purpose of providing not only “hands-on” experiences, but also the requisite ethics and expectations to succeed in today’s 

work environments.  Feedback from the organizations and students will be assessed to determine program strengths and 

weaknesses to improve instruction and the preparation of our graduates. 

 

FINA 4553 Independent Study 1-5 Credits 
Prerequisite: Consent of Department Chair/Designated Instructor 

Students are involved in an independent concentrated study of individual projects and research designed to enhance the 

depth of their knowledge in that particular area of finance.  They also become well-acquainted with established wisdom in 

that area and fertile areas for future investigation.  Project proposals must be approved by the Department and the 

Instructor before course hours are designated. 

 

 

Marketing (MKTG) 
 

MKTG 3103 Principles of Marketing 3 Credits 
Prerequisites: ACCT 2101, BUSA 2105/2503 AND ECON 2105/2106 



Students are introduced to marketing concepts, the role of marketing in society and in the firm and the various factors that 

influence marketing decision making. Other topics of study include consumer behavior, channel of distribution, pricing, 

promotion, product management, marketing research, legislation and social responsibilities. 

 

MKTG 3113 Consumer Behavior 3 Credits 
Prerequisite: MKTG 3103 

Students gain the knowledge and skills necessary to analyze and understand market trends. They develop effective 

marketing strategies for managing the dynamic nature of consumer behavior. 

 

MKTG 3123 Sales Management and Sales Technique 3 Credits 
Prerequisite: MKTG 3103 

Students learn to organize, motivate, and control the activities of the sales force.  They also develop the knowledge and 

skills of professional selling useful for accomplishing career objectives.  Cases and role-plays are involved. 

 

MKTG 3133 Principles of Retailing 3 Credits 
Prerequisite: MKTG 3103 

In acquiring the basic knowledge necessary for a successful career in retailing or related disciplines, students focus on the 

exciting and dynamic nature of retailing through illustrations of how retailers view their customers and make decisions. 

 

MKTG 4103 Marketing Communication 3 Credits 
Prerequisite: MKTG 3103 

Students learn to plan and think strategically, gather and analyze primary and secondary research data, compute and 

evaluate the potential of alternative courses of action in marketing. They learn how to cooperate with a team in developing 

creative solutions to “real world” problems. 

 

MKTG 4113 Marketing Research 3 Credits 

Prerequisites: BUSA 3203 and MKTG 3103 

Using marketing research information, students examine in detail customers’ needs and wants as tools for developing 

effective marketing strategies. With a thorough knowledge of research processes and a proper application of statistical 

research data, students gain expertise as effective decision makers. 

 

MKTG 4123 International Marketing 3 Credits 
Prerequisite: MKTG 3103 

Students study marketing in the international environment to include foreign market strategies, indirect and direct 

exporting; product pricing and promotions, shipping and physical distributions and financing decisions in export markets. 

 

MKTG 4133 Marketing - Not-for-Profit Organizations 3 Credits 
Prerequisite: MKTG 3103 

Students gain knowledge of the "marketing concept" from a "not-for-profit" perspective by defining target markets, 

improving their communication and promotion skills and responding better to the customer needs and wants. 

 

MKTG 4143 Services Marketing 3 Credits 
Prerequisite: MKTG 3103 

Students apply marketing management techniques, marketing strategies, and processes for service evaluation and service 

quality improvement to the marketing of services in both profit and nonprofit organizations.  Topics include the unique 

characteristics of services marketing, the management of services, the evaluation of service quality, techniques for service 

improvement, services marketing in global environments, and the use of marketing techniques to achieve service 

breakthroughs. Entrepreneurial and career opportunities in not-for-profit and profit oriented service organizations are also 

explored. 

 

MKTG 4153 Product Marketing 3 Credits 

Prerequisite: MKTG 3103 

Students are introduced to the discipline of product marketing, which deals with the first of the “7P”’s of marketing 

(product, pricing, place, promotion, packaging, positioning & people.  The need to link corporate strategies with 

customer/market information and product capabilities is strongly emphasized. Through a series of interactive "skill-



building" exercises and interactions, students are equipped with the key tools and skills to succeed as a professional 

product marketer. 

 

MKTG 4253 Marketing Management 3 Credits 
Prerequisites: MKTG 3113 and MKTG 4113 

Students refine their analytical, observational, group work and communication skills. They must demonstrate their 

knowledge and understanding of integrated marketing concepts and processes. 

 

 

Management (MNGT) 

 

MNGT 3103 Principles of Management 3 Credits 

Prerequisites: ACCT 2101, BUSA 2105/2503, AND ECON 2106 

Students examine generic management functions such as: planning, decision making, organizing, leading and controlling. 

Students learn how resources are managed effectively and efficiently in order to achieve the organization's mission. Issues 

relating to diversity, globalization, ethics and social responsibility are studied. 

 

MNGT 3153 Organizational Theory/Behavior 3 Credits 
Prerequisite: MNGT 3103 

Examining the theory and practice of behavior in organizations, students gain an understanding of how people work in an 

organized setting and acquire specific managerial tools which enable them to become effective managers. 

 

MNGT 3203 Human Resource Management 3 Credits 
Prerequisite: MNGT 3103 

Students explore the major functions of human resource management (HRM) including planning, recruitment, selection, 

orientation, training and development, compensation, evaluation, collective bargaining and the protection of employee 

rights. Students study state and federal laws impacting HRM. 

 

MNGT 3303 Production and Supply Chain Management 3 Credits 
Prerequisites: MNGT 3103 and BUSA 3213 

Students become acquainted with the production process from a managerial perspective. They learn how to make sound 

business decisions to ensure effective operations. The nature of product demands, cost structures, company size and 

market competitions, production planning using PERT and other computer planning systems used in the industry are 

learned. 

 

MNGT 4113 Project Management 3 Credits 
Prerequisite: MNGT 3103 

Students explore the principles and techniques of scheduling business projects from the initiation stage, through closeout.  

Students develop the analytical skills and awareness necessary on the management side of project scheduling.  Topics 

include methods of project scheduling with emphasis on Critical Path Method (CPM) software. 

 

MNGT 4153 Project Scheduling 3 Credits 
Prerequisite: MNGT 3103 

Students examine the principles and techniques of managing business projects from the initiation stage, through planning, 

execution, control and closeout.  Students develop the analytical skills and awareness necessary on the management side 

of projects.  Topics include project initiation, estimating, budgeting, developing work plans, scheduling, tracking work, 

resource allocation, project coordination, quality management, leadership, managing teams, conflicts, negotiations, ethics, 

and professional responsibility and close out. 

 

MNGT 4163 Services Management 3 Credits 

Prerequisite: MNGT 3103 

Students explore a number of important issues in the management of services, including understanding the role of services 

in an economy, the importance of service quality and customer satisfaction, managing service relationships, introducing 

strategic service management concepts, as well as addressing the specific service needs of internal and external customers. 

 



MNGT 4213 Training/Development 3 Credits 
Prerequisite: MNGT 3203 

Students explore in-depth the training and development functions of human resource management. They investigate 

complex activities designed to improve the performance of individuals and groups within organizations with emphasis on 

need analyses and environmental forces. 

 

MNGT 4223 Compensation 3 Credits 

Prerequisite: MNGT 3203 

Students learn how to design and administer compensation programs which reward employees fairly. Students learn the 

legal environment and its impact on compensation. They examine topics such as job analysis, job evaluation, job 

classification, wage levels and wage surveys and learn to distinguish between monetary rewards and nonmonetary 

rewards. 

 

MNGT 4353 Small Business Management 3 Credits 

Prerequisites: MKTG 3103 and MNGT 3103 

Students gain knowledge of the contributions, functions, issues and trends relating to a small business. Emphasis is placed 

on the start-up and on the management of activities of a small business enterprise. Clear distinctions will be made between 

the operations and issues pertaining to a small business and a large business enterprise. Students examine different small 

businesses and meet successful entrepreneurs. 

 

MNGT 4383 International Management 3 Credits 

Prerequisite: MNGT 3103 

Students understand the overall perspective of international management which addresses worldwide developments, 

foundations for international management and the cultural context for managing in an overseas environment. 

 

MNGT 4393 Strategic Management 3 Credits 

Prerequisites: MKTG 3103 and FINA 3103 

This course is to be taken ONLY during the semester of graduation. 

Students develop the ability to integrate their knowledge in the various functional fields of business. Emphasis will be 

placed on the importance of formulating and implementing strategies to achieve the organization's mission effectively and 

efficiently. As a means of assessing the effectiveness of an organization, students will use a SWOT analysis, investigate 

the financial status, valuate the goals and determine the means used to execute goals. 

 


