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Upcoming EVENTS

 Fort Valley State University
SPRING TRAINING AND RECOGNITION PROGRAM

April 24, 2014, 11:30 a.m. - 1:00 p.m. C.W. Pettigrew Center

Society of Research Administrators (SRA) International
Research Management Intensive
March 6-7, 2014, Tampa, Florida

 Certified Research Administrator Exam
May 3 – May 17, 2014, 

Application Deadline:  March 31, 2014 

 NCURA 
15th Annual Financial Research Administration Conference

March 15, 2014, San Francisco

 International Network of Research Management Societies (INORMS)
 Enabling the Global Research Enterprise from Policy to Practice Congress.   

Hosted by CAURA, NCURA and SRA.  
April 10, 2014, Washington, DC 
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 Certified Research Administrator Exam
May 3 – May 17, 2014, 

Application Deadline:  March 31, 2014 

Research Excellence  
Dreaming and Doing!

Here at Fort Valley State University we dream 
to help you do. We pride ourselves on our great 
research programs. They are robust, collabora-
tive and they tap into support from both public 
and private partners worldwide.

In this issue of The Quest you will read about 
one of our principal investigators, Professor 
Nirmal Joshee. He is doing pioneering work 
in the area of biofuels with the support of a 
$500,000 grant from the USDA-NIFA (United 
States Department of Agriculture - National 
Institute of Food and Agriculture). It is one of 
the first grants the agency has made to study 
the Paulownia tree that has become a focus of 
Professor Joshee’s work. He also continues to 
secure funding for research on several Scutel-
laria species, a plant used around the world as 
an herbal supplement. He and his students at 
FVSU are helping Georgia farmers access a 
multi-billion dollar global market for this crop. 
At the same time, Dr. Joshee is publishing 
exciting findings in isolating cancer-fighting 
properties of this plant.

This is but one example of the fact that The 
Fort Valley State University is in the “Dreams 
Business.” Increasingly, our programs have an 
international dimension, which is why we are 
moving toward global engagement. Our Global 
Initiatives Council is recruiting both research 
and cultural partners from around the world. 
The Office of External Affairs is doing great 
work in helping to launch the campus-wide 
global initiative that will bring resources, both 
in terms of money and talent, to FVSU and will 
secure our place in the increasingly internation-
al educational arena.

Closer to home, Shirley McClellan gives us 
some insights into how she aggressively pur-
sues funding opportunities to supplement the 
work she does as director of FVSU’s Educa-
tional Talent Search Program that is supported 
by major multi-year funding from the federal 
Department of Education. In doing so, she 
is helping high school students realize their 
dreams of seeking higher education.

Whether it is cutting-edge research that tackles 
worldwide food safety and energy challenges 
or bold, innovative programs that help our 
students “dream and do,” FVSU is committed 
to being an educational leader as well as a sup-
port to helping students joining us to turn their 
personal dreams into reality.

Sincerely,

Ivelaw Lloyd Griffith, Ph.D.
President 
The Fort Valley State University

Office of the President
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Research Revenue
Moving the Needle in the Right Direction!

Fort Valley State University ranks 5th in the 
amount of federal appropriations, grants and 
contracts it is able to earn and attract among the 
31 institutions in Georgia’s university system. 
As business and industry continue to play a big-
ger role in the local economy, we are committed 
to forging partnerships that benefit all.

We are making important improvements in our 
ability to enhance resources by updating our 
“Facilities and Administration Rate” to more 
accurately reflect costs we incur in implement-
ing grants on and off campus. We are also 
introducing a new grants management system 
that will streamline every step of the grant ap-

plication, implementation and reporting process, 
thereby greatly increasing the efficiency with 
which we are able to bring in new revenue to 
support the many exciting projects FVSU gener-
ates. Once in place, these advances will allow 
us to generate more indirect cost revenue for 
redistribution, enterprise-wide.

FVSU external funding has steadily increased 
over the last 5 years thanks to the commitment 
of faculty and staff. In FY 2012 we managed 
$46.6 million in federal appropriations, grants 
and contracts, a 14% increase in award revenue, 
year over year. As the Office of Sponsored 
Programs rolls out new research administration 
systems, we will be well positioned to exceed 
this accomplishment in the next 5 years. 

Our responsibility is to be of great service, and 
to that end, we welcome an opportunity to assist 
you with you external funding needs.

Regards,

Melody L. Carter, Ph.D.
Vice President for External Affairs 
  and Executive Director for the FVSU Foundation, Inc.

Division of External Affairs
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Research Administration
Effective and Efficient Service!

I am happy to report 
that the Office of 
Sponsored Pro-
grams is continually 
making strides in 
supporting grant 
writers and prin-
cipal investigators 
around the campus 
in identifying and 

securing sources of ongoing and new fund-
ing. We are proud of the contributions we are 
making to ensure Fort Valley State University 
remains a vibrant center of education, research, 
and outreach.

I hope you like the new look of The Quest. This 
issue offers you more robust content, research 
administration news and information about our 
expanded sponsored programs services. Feed-
back is always welcome.

The Office of Sponsored Programs is commit-
ted to keeping FVSU faculty and staff abreast 
of rules and regulations; compliance and grant 
writing skills training, federal, state and private 
funding opportunities and sponsoring agency 
updates. In keeping with this mission, we are 
pleased to present new and continuing informa-

tion for Human Subjects studies and the FVSU 
Institutional Review Board (IRB).

We again participated actively in this year’s con-
ference organized by the White House Initiative 
on Historically Black Colleges and Universities. 
I was joined by my colleague Doris Nyaga as 
well as by Dr. Isaac Crumbly, Associate Vice 
President for Career & Collaborative Programs, 
at the annual gathering of representatives from 
more than 100 HBCUs from around the country. 
We contributed our knowledge and experiences 
to the proceedings and we brought back valu-
able ideas and connections.

We are moving in the right direction with the 
number of new awards received and the increase 
in proposal submissions over the last 6 months.  
I encourage you to keep writing, our 5th place 
ranking is a testament to the talent, energy and 
tenacity of FVSU faculty and staff. 

Sincerely,

Lisa A. Wilson
Director, Office of Sponsored Programs

Office of Sponsored Programs
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88
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108
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91
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79
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The Office of Sponsored Programs 
The Office of Sponsored Programs facilitates research at Fort Valley State 
University by efficiently and effectively identifying funding sources, assisting 
with proposal development, reviewing and submitting proposals, accepting 
and appropriating awards, monitoring active grants and contracts, interpreting 
guidelines, and promoting compliance with sponsor and university policies.

The OSP mission is to maintain a positive, transparent environment for grow-
ing FVSU’s external funding and to provide superior consultation and customer 
service to FVSU researchers, principal investigators, faculty, staff and partners.  

Services

  Compliance Assistance 
 
  One-on-One Consultations 
 
  Grantsmanship Institute 
 
  Proposal Development
 
  Award Administration
 
  The Quest Newsletter
 
  Funding & Partner Search
 
  Industry and Agency News

Figure 1: Illustrates a five year com-
parison of proposals, annual and multi-
year awards for FVSU. In fiscal year 
ending 2013, FVSU experienced a sig-
nificant increase (18%) in the number 
of active awards. The resulting 14% 
increase in multi-year award revenue 
moved the needle from $40 million to 
$46 million, year over year.

OPS
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The director of the Office of Sponsored Programs is responsible for providing leadership, management and 
development, in support of the promotion of externally funded activities at Fort Valley State University. The 
director manages efficient pre and post-award infrastructure, oversees the development of policies and pro-
cedures, and facilitate opportunities that yield a positive environment for growing the university's externally 
funded activities.

Lisa Wilson, has served as the director of the Office of Sponsored Programs since 
May 2013. She has more than 10 years of senior management experience in busi-
ness development, marketing and fundraising. The New York native earned a MBA 
from Northwestern University and a B.S. in Physics from Clark Atlanta University. 
Wilson is a certified project management professional.

The pre-awards coordinator, is the catalyst for identifying funding opportunity announcements, proposal 
development and application package submission. The coordinator also interprets and communicates spon-
sor agency policies, regulations, compliance and related issues and conducts annual grantsmanship training 
institute for university personnel and the broader community. 

Serving as the pre-awards coordinator since 2008, Doris Nyaga has 10 years’  of 
experience in grants development and management.  Ms. Nyaga earned Master of 
Accountancy from Kennesaw State University and a B. S. in Business Administra-
tion from Brewton Parker College.

The post-awards coordinator is responsible for award implementation and close out.  The coordinator estab-
lishes new award accounts, tracks time and effort reports, submits monthly and final award reports to funding 
agencies. The coordinator also coordinates the revision of the OSP policies and procedures manual, maintains 
the awards database and acts as the point of contact for all business related to awards.  

Joyce Johnson has served as the post-awards coordinator since October 2010.  
She has 15 years of higher education experience, including five years in grant 
management. Johnson earned her B.S. in Accounting and her M.ED in Counseling 
and Student Development from Tuskegee University.  

The information technology specialist provides hardware and software support to the Division of External Af-
fairs staff with a dotted-line to the institution’s IT department.  The IT specialist also updates OEA webpages, 
designs internal and external publications, ensures business continuity by maintaining all appropriate files on 
a shared OEA server.  

Won Eason has served as the IT specialist since July 2012. He earned a B.S. in 
Management Information Systems from Columbus State University. Eason is cur-
rently studying for his Microsoft A+ certification, expected 2013.
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Figure 2 illustrates the source of research awards less than $500,000.  In fiscal year ending 2013, the largest sum of total awards in this cat-
egory is from state agencies.  The sum of awards from Georgia DOT, CTA, and USDA is $680,000.  Private partnerships in support of research 
hold a strong second; the sum total is $306,250.

Figure 3 illustrates the source of research awards greater than $500,000.  In fiscal year ending 2013, the Department of Education, Title III 
award totaled $23,491,060.  Federal USDA research revenue totaled $8 million, NSF totaled $3 million and also noteworthy is the $1 million 
NSF sub-award from the University of Georgia.

DoED USDA NSF DHHS US Army USDE NIFA/US
DA NSF/UGA NRC

Sum of Total Award $23,491,06 $8,530,387 $3,921,908 $2,920,591 $1,552,000 $1,481,670 $1,283,224 $1,008,492 $644,000

$0

$5,000,000

$10,000,000

$15,000,000

$20,000,000

$25,000,000

Fu
nd

er

2012-2013
Active Grants by Funder >$500,000

Corporat
e GA DOT GA CTA GA USDA OTHER UGA NRCS GIT/USG NASA

Sum of Total Award $306,250 $300,000 $200,000 $180,000 $144,546 $113,524 $100,000 $100,000 $62,804
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Figure 4, The Funnel illustrates the sponsored research fund development plan.  In fiscal year ending 2013, the OSP distributed 1,844 RFPs 
valued at $368 million to the FVSU grant writing community, via emails, departmental visits and workshops. Faculty and staff submitted 96 
RFPs resulting in 71 awards, valued at $9.8 million.  

Development Plan Actual AwardsActualPotential AwardsTarget

Fort Valley State University
The O�ce of Sponsored Programs

Development Formula Plan
FY 2012 - 2013

Funding Opportunity (RFP)
Dissemination Through:

•  Emails
•  Department Visits
•  Formal Presentations and Workshops
•  Personal (Pre-Awards Consultations)

1844 $245,500,000

71

$368,800,00

Revised February 18, 2014

Proposal Submission to:
          •  Federal Agencies
          •  State Agenicies
          •  Corporations
          •  Foundations

96
(1:0.052)

$19,200,000 $16,509,065

61Funded 
Proposals

29 Avg.
$200k

$9,898,355.46

Current Total Proposals Funded = 108 (Annual Funding $19,577,534.15; Multi-Year Funding $46,687,128.25)

1525
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Stay abreast of FVSU sponsored research policies and procedures, 
visit http://fvsu.edu/external_affairs/sponsored_programs

Figure 5 illustrates Federal funding by College or Program.  In fiscal year ending 2013, faculty and staff 
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Managing Grants 
Just Got Easier

The Office of Sponsored Programs evaluated a number of auto-
mated grant management systems and after exhaustive consid-
eration has settled on IT Works as the vendor to handle FVSU’s 
needs. “The new system will have a positive impact across the 
entire grant management community, from proposal writers and 
award administrators to academic affairs and accounting,” says 
OSP Director Lisa Wilson. She plans to roll it out with trainings 
beginning in early 2014. 

According to Wilson, much of the tracking, now done on paper, 
will be automated and will thereby “get rid of a lot of headaches.” 
One of the most significant improvements the system will bring is 
the ability for people working under grants to easily log and track 
the percentage of their 40-hour workweek devoted to the pur-
poses of the award. This will solve many of our time and effort 
certification challenges,” says Wilson. By automating tracking of 
cost sharing, faculty release time, earnings distribution, time and 
effort certification, and approvals, the IT Works system will en-
sure FVSU’s compliance with all federal, state and agency laws, 
rules and regulations.  Thereby reducing the chance of errors and 
unallowable expenditures. The North Carolina-based company 
has more than 26 years experience developing and implementing 
grant and financial management solutions for higher education in-
stitutions. Besides tracking pending proposals and active awards, 
the system will streamline document management and allow for 
quick access to pertinent information. The effort certification 
component integrates with FVSU’s PeopleSoft and ADP Pay-
roll and tracks percent paid for sponsored and university funds 
including academic affairs assignments and cost sharing.

NEWS BRIEFS

New F&A Rate on its Way
Facilities and Administration (F&A) costs represent overhead 
expenses not readily identified with a particular contract, project 
or grant. Indirect costs include expenses like wages and salaries 
of grant personnel, consultant services, travel, supplies purchased 
for the grant, and communications. Currently FVSU figures 
the F&A rate at 45.4 percent of the overall grant for on-campus 
activities and 13.2 percent for off-campus activities, which has 
not been adjusted since August 13, 2007. Pending approval of 
the U.S. Department of Health and Human Services Division of 
Cost Allocations, the new rates will be 33.0 and 19.7 percent for 
on and off campus activities respectively.  The new requested 
rate for on-campus events, while lower than it was previously, 
is based on accounting of the Modified Total Direct Cost which 
covers more budget line items and thereby bringing in more 
revenue. “The new rates will cover the operation and activities 
of both the university and the new FVSU Research and Service 
Corporation, a non-profit corporation established this year, to 
contribute to the educational, research and service functions of 
the university,” says Dr. Melody L. Carter, Vice President for the 
Division of External Affairs.

33%
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Three members of the Fort Valley State University community 
attended the annual national conference of The White House 
Initiative on Historically Black Colleges and Universities on 
September 26 - 27, 2013. The initiative was established in a 
1981 executive order signed by President Ronald Reagan, build-
ing on an order the previous year in which President Jimmy 
Carter created a federal program to “overcome the effects of dis-
criminatory treatment and to strengthen and expand the capacity 
of historically black colleges and universities to provide quality 
education.” The title of this year’s gathering was HBCUs Fac-
ing Forward: A New Paradigm for Educating the 21st Century 
Student. 

Dr. Isaac J. Crumbly, associate vice president for career and  col-
laborative programs, participated in a work session on “Funding 
Opportunities and Resources.” The conference, he says, was 
designed to “inform HBCUs of funding opportunities available 
from the federal government and to encourage partnerships with 
private sector corporations.” It also provided forums for HBCUs 
to share success stories with each other. “This is good from the 
standpoint of “there is no need to reinvent the wheel,” he says, 
because one school might be able to adopt practices that have 
been proven at other schools “with a few little tweaks.”

Crumbly drew on his experiences as the founder and director of 
the Cooperative Developmental Energy Program at FVSU. He 
spoke about creating opportunities for students to enter fields 

Delegation Goes to D.C.

FVSU Goes Global
Global outreach has become an important part of FVSU’s 
strategy for the future and Fort Valley State University is 
launching what promises to be a long and fruitful effort 
to act on opportunities around the world. Assisting Dr. 
Ivelaw Lloyd Griffith, Doris Nyaga, pre-awards coordina-
tor, served as the lead for the launch of the Fort Valley 
State University Global Initiatives Council, and worked 
with members of the Office of External Affairs and other 
university departments in designing logos and develop-
ing the website. The OSP is working hard on identifying 
international research partnerships and sources of funding. 
The Global Initiatives Council will be divided into task 
forces to move various elements of the global initiatives 
forward. The Global Initiatives at FVSU will also have 
a cultural component, which includes creating exchange 
programs in the area of sport and culture. The founding 
chair for the program is Dr. Ivor Mitchell, a distinguished 
professor of marketing and international business at Clark 
Atlanta University. He is also the director for the Center 
of Global Partnership and Growth. “The Global Initiatives 
Council meeting is a milestone in setting FVSU’s global 
agenda,” said President Griffith. “The agenda is something 
that will support our recruitment of students from abroad, 
establish study abroad programs, and develop partnerships 
for research.” 

John Fuchko III, is the chief audit 
officer and associate vice chancel-
lor of the University System of 
Georgia.  The Office of Internal 
Audit and Compliance’s mission 
is to support the USG manage-
ment in meeting its governance, 
risk management and compliance 
and internal control responsibilities 
while helping to improve organizational and operational 
effectiveness and efficiency. The OIAC promotes an or-
ganization of culture that encourages ethical conduct and 
shares policy updates in best practices in its publication, 
the Straight and Narrow.  For current and archived issues, 
visit http://www.usg.edu/audit/publications/category/
the_straight_and_narrow.
 
To easily search Board of Regents policies and proce-
dures, visit http://usg.edu/policies.

Office of the Auditor

By Eric Goldscheider

Arne Duncan, U.S. Secretary of Education
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like engineering, geosciences and health physics by partnering 
with schools that have those majors. Students can take math and 
science courses at FVSU before transitioning, thereby earning 
degrees from both institutions.

“That’s the message I brought to the conference,” says Crumbly, 
“just because you don’t have a specific discipline within your 
curriculum at your institution doesn’t mean you can’t recruit 
students in that discipline.”

Doris Nyaga, pre-awards coordinator in the Office of Sponsored 
Programs, also traveled to Washington. “What is so great about 
this conference is that it brings together HBCU constituents from 
all over the country and connects them to funding sources we 
normally would not have easy access to,” she says. Nyaga made 
connections with people from Yahoo and Microsoft and learned 
about internship programs they provide to minority students.

Lisa Wilson, director of the Office of Sponsored Programs, was 
especially moved by the keynote address by Secretary of Educa-
tion Arne Duncan. He talked about how HBCUs created a “black 
professional class” regardless of meager resources and discrimi-
nation. “I think very few people come back to that fact,” says 
Wilson, “that is still important to share.” 

Common to all HBCUs is the focus on the four main goals, 
which are recruiting, enrollment, retention and graduation, says 
Wilson. Many participants spoke of the importance of intern-
ships for keeping students engaged. Among the best practices for 
getting students to the cap and gown that Wilson took away from 

the conference, were strategies for identifying summer intern-
ships and placing students in them.

Another best practice that impressed Wilson was that HBCUs 
across the country are “beating the bushes” to create private 
partnerships. She wants to strengthen such efforts at FVSU both 
as a way of giving companies the opportunity to invest in our 
research and to encourage them to recruit our graduates. The 
OSP will provide the support necessary to “move the needle” on 
increasing these kinds of partnerships both at home and abroad, 
says the OSP director. At the conference, she met representatives 
from Boeing, General Motors and the Kresge Foundation who 
shared that they are actively encouraging research partnerships 
with HBCUs.

Crumbly notes that as the educational landscape changes, HB-
CUs are adjusting to meet new recruitment challenges. Of all the 
African Americans in college today, only fifteen percent are at 
HBCUs, says Crumbly, which means that the mission is chang-
ing. Besides actively searching out promising middle and high 
school students in the United States, many are looking overseas 
to recruit international students and to create opportunities for 
their students to study abroad. “I would hate to see HBCUs go 
away because we do a terrific job of meeting the needs of a cer-
tain student,” he says, “I’m glad this conference gives us a place 
to see what’s out there and to hear about successful programs at 
other HBCUs that can be shared.”

Dr. George E. Cooper, Executive Director, 
White House Initiatives on HBCUs
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For two years, before joining Fort Valley State University’s 
agricultural research station in 2001, Prof. Nirmal Joshee studied 
cancer. That might seem an unusual choice for a botanist except 
for the fact that Joshee’s deeper interests lie in medicinal plants. 
Thanks to what some might view as a detour on a career track 
devoted more to flora than to fauna, the knowledge and contacts 
Joshee gained in his post-doctoral research on gene therapy at the 

University of Nebraska Medical Center positioned him to embark 
on a path that marries the wisdom of ancient healers and modern 
medicine.

In the last ten years, Joshee has worked on close to 20 species of 
genus Scutellaria, commonly known as skullcap (or scullcap), a 
small flowering plant in the mint family valued by many tradi-

Research in Action

tional cultures for its therapeutic properties. Among the tasks 
he set for himself, with federal funding from the USDA-NIFA 
(United States Department of Agriculture - National Institute 
of Food and Agriculture), were to conserve rare skullcaps and 
develop tissue culture protocols for mass propagation. He also 
began phytochemical screening of extracts to isolate and test indi-
vidual chemicals for their anti-tumor activity. 

Another arm of Joshee’s work is a program he established to 
research several species of trees under the genus Paulownia. In-
digenous to China, these trees are favored by gardeners in many 
parts of the world because of their beauty and adaptability. Of 
special interest to Joshee is that Paulownia grows very fast (up to 
18 feet in a season), which has attracted attention to it as a source 
of biofuel.

“Now we have plenty of capability, if anybody says within 
six months we need 10,000 plants, I say ‘yes, sure’.”

By Eric Goldscheider
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Joshee, a professor of plant sciences and coordinator of FVSU’s 
graduate program in biotechnology, is originally from a small 
city in northern India in the foothills of Himalayas at an altitude 
of 6,000 feet. From an early age he was interested in plants and 
how different cultures use them. Both Scutellaria and Paulownia 
caught his eye while he was teaching at Kathmandu University in 
Nepal in the mid 1990s. Among the first things Joshee did when 
he arrived at FVSU was to buy three Paulownia trees from a local 
nursery for his backyard so he could observe them growing in 
a central Georgia climate. “They didn’t disappoint... in terms of 
their growth, looks, flowering, everything,” he said in a recent 
interview.

The other thing Joshee did when he got here was to look for 
Scutellaria in this area. He learned that a local species, Scutel-
laria ocmulgee, was endangered. He obtained two specimens 
from the Atlanta Botanical Garden and started propagating them 
in an FVSU greenhouse. At the same time, he read about how 
the Cherokee and Iroquois peoples used Scutellaria in 
traditional healing practices. “I was amazed,” he 
said, by the similarities in the way indig-
enous healers in North America and the 
Himalayas used the plant. “These people 
are separated by thousands of miles, 
they never met each other, they had 
no means to communicate with each 
other, but for the same ailments they 
were using the same plant,” said 
Joshee. Herbalists use Scutellaria for 
its calming effects and to treat infec-
tions and other ailments, including 
cancer.

Joshee’s work with Scutellaria covers 
several areas of inquiry. They include 
demonstrating how producers can cultivate 
it to supply a multi-billion dollar global market 
for supplements and herbs. “In a short period of time 
farmers can grow it as a premium crop organically which will 
fetch a good price,” he said. He has preserved the Ocmulgee spe-
cies and is moving towards strengthening its presence in the wild 
so that it is no longer threatened. He also makes it available to 
other researchers. “Now we have plenty of capability, if anybody 
says within six months we need 10,000 plants, I say ‘yes, sure’,” 
he notes.

Joshee’s cancer research has led to publications in leading 
horticultural and medical journals based on his collaboration 
with oncology researchers at Wayne State University in Detroit, 
Michigan and a USDA chemist in Oxford, Mississippi. Together, 
they are trying to identify which of the thousands of molecules 
in several Scutellaria species are responsible for their therapeutic 
value, especially in attacking tumors. “Phytochemical screen-
ing is expensive and is a very long and cumbersome process,” 
he said. “We started in 2002 and just recently we have reached a 
point where we can comfortably say that we found the most ac-
tive fraction and it has only one or two chemicals,” said Joshee. 

The eventual promise of this research is more effective use of 
remedies derived from medicinal plants as an adjunct to currently 
practiced radiation and chemotherapy which, Joshee points out, 
“abuse the whole entire system and are painful.”

This research involves more than testing different components of 
healthy plants for their effectiveness in shrinking tumors. Stress-
ing plants in a variety of ways causes them to produce chemicals 
for self-protection that are not present when grown in optimal 
conditions. This potential for metabolic engineering adds another 
layer of complexity to an already daunting task of narrowing 
down the thousands of chemicals in a plant to find those with the 
most benefit.

Joshee’s scholarship on Paulownia trees has also led to several 
publications including a chapter in The Handbook of Bioenergy 
Crop Plants (CRC Press, 2012). He recently received $500,000 
from NIFA, one of the first grants to methodically study Paulow-

nia as a fuel crop.  According to Joshee’s findings, it 
has a cellulose content that exceeds that of other 

trees considered for ethanol production. “The 
total of components that can be fermented 

into alcohol is 65 percent,” he said, with 
the ability to make about 120 gallons 
of ethanol per ton of dry wood. He 
is also experimenting with different 
ways of using the wood in construc-
tion, the flowers as a source of honey 
for beekeepers, and the leaves as 
feed for livestock. In the future, 
Joshee plans to look into medicinal 

properties of the fruits, roots and bark, 
which are used in traditional Chinese 

medicine to treat respiratory problems 
and high blood pressure. “This is a plant 

with so much potential,” he said.

Joshee was one of the founding members, four years 
ago, of the American Council for Medicinally Active Plants 
(ACAMP), and is executive editor of the professional organiza-
tion’s peer-reviewed journal.

Growing up in an area that is a crossroads between cultures, 
Joshee gained an early appreciation for the fact that traditional 
knowledge is being lost as modern society spreads. This led to an 
interest in ethnobotany and his Ph.D. in 1987 -- at the North-East-
ern Hill University in India -- with a focus on medicinal plants.

“People have lived in perfect harmony with their surroundings, 
and they have always used plants for their food, shelter, religious 
proceedings and medical properties,” Joshee explained. That is 
why, as a botanist, he looks to traditional cultures for clues about 
where to search out promising remedies to analyze. “That is 
my starting point,” he said. Asked whether he sees himself as a 
bridge between traditional and modern medicine, Joshi replied, “I 
would like to see myself as a facilitator in that direction.”
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2013 Grantmanship Institute Training Conference
Fort Valley State University’s Office of Sponsored Programs recently equipped grant writers with essential tips and tools they will 
need to produce grants proposals that win money during the 2013 Grantsmanship Institute Training Conference on Nov. 12. More than 
80 people attended this year’s event whose theme was “Thriving on Change.”  During the height of the conference, the university’s 
Valley Behavioral Health Services received a large grant from the Substance Abuse and Mental Health Services Administration 
totaling $888,486. 

Richard Dunfee, Ph.D., 
Executive Director, Grants Resources Center
American Assoc. of State Colleges and Universities

Peter R. Jackson, Ph.D.
Chief, AIDS Research Review Branch
Scientific Review Program, Division of Extramural 
Activities NIAID, NIH, DHHS

Agnes M. Rimando, Ph.D.
Research Chemist, U.S. Department of Agriculture
Agriculture Research Service, Natural Products 
Utilization Research Unit

Mr. Ronald E. Blakely
Assocoate Director, Whitehouse Initiatives on 
Historically Black Colleges and Universities

Ericka Thompson
Assitant Director, Grants Resource Center
American Assoc. of State Colleges and Universities

From left to right: Lisa Wilson, Dorton Horton, Chizu Hirata, Greta Smith, and Joyce Johnson

“The goal of this year’s conference was to provide attendees with an understanding of current administration priorities and strategies 
necessary to be competitive and remain relevant in today’s ever-changing global environment,” said Doris Nyaga, FVSU’s pre-
awards coordinator.  “Now, more than ever, the Academy and the external funding community are intertwined for the benefit of both. 
It is therefore critical to understand how to leverage current and potential resources for capacity building.”
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NSF Updates Its PAPPG

The following alert comes from Jean Feldman, head of 
the NSF Policy Office, regarding the 2014 Proposal & 
Award Policies & Procedures Guide (PAPPG):

A new version of the NSF Proposal & Award Policies 
& Procedures Guide (PAPPG), (NSF 14-1) has been 
issued. The PAPPG is comprised of documents relating 
to the Foundation’s proposal and award process and 
consists of the:
(a) Grant Proposal Guide (GPG) for guidance on the 
preparation and submission of proposals to NSF; and 
(b) Award & Administration Guide (AAG) to guide, 
manage, and monitor the award and administration of 
grants and cooperative agreements made by the Foun-
dation.

This new version of the PAPPG will be effective for 
proposals submitted, or due, on or after February 24, 
2014. Significant changes include:

   •  Addition to the Conflict of Interest certification   
      involving the appropriate disclosure process; 
   •  Reiteration that indirect costs are not allowed on   
      participant support costs; 
   •  Small-scale pilot of a new environmental impacts  
      process with a few programs, prior to NSF-wide   
      implementation; 
   •  Updated process for program income reporting; 
   •  and Numerous clarifications throughout the 
      document. 

While this version of the PAPPG becomes effective 
on February 24, 2014, in the interim, the guidelines 
contained in the current PAPPG (NSF 13-1) continue to 
apply. 

Upcoming Changes on 12/21 to FastLane 
Proposal Checks for Preliminary Proposals 
and Supplementary Funding Requests

On December 21, 2013, NSF’s FastLane system will no 
longer provide ?Required Item? or ?Warning? messages 
if the following sections are not included in a prelimi-
nary proposal or supplemental funding request: project 
description; references cited; biographical sketches; 
budget; budget justification; current & pending support; 
and facilities, equipment & other resources. Prior to 
submission of a preliminary proposal or supplemental 
funding request, proposers are strongly encouraged 
to perform an administrative review to ensure that the 
submission complies with applicable instructions. Auto-
mated compliance checking and enforcement for other 
proposal types will continue.

Agency Updates

“Everything was very organized and very useful.     
Great Job!”

“It’s dissemination of a wealth of practical infor-
mation…”

“Presentations about  competitive grant writing 
and research in STEM, Excellent!”

Mr. Ron Blakely, Associate Director, WH Initiative on HBCUs 
shared information that will allow FVSU to “pre-position or ready” 
itself for the major shifts in Federal policies and programs.

Dr. Dunfee addressed “best practices” in proposal develop-
ment.  The most valuable suggestion to workshop participants 
was to create and include a criteria matrix for each RFP. 

2013 Grantsmanship Institute Traing Conference Discussion Panel.
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Clarence E. Riley, Jr., Ph.D. Chairperson  
Department of Veterinary Science and Public Health

Tricia Addison MBA, Chief Human Resources Officer
   

Brou Kouakou Ph.D., Associate Professor
Director of GA  Small Ruminant Research and Extension Center, 

Coordinator of Animal Science Programs
College of Agriculture, Family Sciences and Technology 

Department of Agricultural Sciences/Ag Research

Young Park Ph.D., Professor
College of Agriculture, Family Sciences and Technology

Jerry Brenner Ph.D., Associate Professor
Department of Behavioral Sciences

Denise Eady MHR 
Director, Strategic Initiatives & Special Assistant for Compliance

Robin Bright, Associate Professor
Department of Chemistry

Linda Johnson Ph.D., Associate Professor
Executive Director, Head Start 

Department of Family and Consumer Sciences

George McCommon DVM Interim Department Chair
Department of Veterinary Science

Mohammed Ibrahim Ph.D., Associate Professor
College of Agriculture, Family Sciences and Technology
Department of Ag Economics

Eric Morton, Retired Associate Professor
College of Arts and Sciences

Jerry Mobley, Associate Professor
College of Education

Teah Moore, Assistant Professor
College of Education

Sherry Crocker Ed.D., Assistant Professor
College of Education, Middle Grades Education

Lisa Wilson MBA, Director, OSP
Division of External Affairs

Virginia Dixon Community Member

Doris Nyaga, Pre-Awards Coordinator, OSP
Division of External Affairs

Joyce Johnsons, Post-Awards Coordinator, OSP
Division of External Affairs

Institutional Review Board (IRB), 
Human Subjects Committee (HSC) Members 

2013-2014

IRB Human Subjects Meeting Schedule and Application Deadlines
2014 IRB Human Subjects Committee (HSC) meetings are:  

• January 9, 2014
• February 13, 2014
• March 13, 2014 
       (Spring Break – to be rescheduled at the January meeting)
• April 10, 2014
• May 8, 2014

The application deadline is one week prior to the next scheduled HSC meeting. 
Request applications forms from Dr. Clarence E. Riley at rileyc@fvsu.edu  
IRB Resource http://www.hhs.gov/ohrp/
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When Shirley McClellan comes across a 
foundation that makes grants that might 
enhance her work as director of the 
federally supported Educational Talent 
Search program, housed on the Fort Val-
ley campus, she goes into high gear. “I’m 
always out there looking to see if I can 
find a grant that would be the right fit for 
a youth outreach program,” she says. If 
one is a good fit she goes after it with the 
kind of diligence and persistence she feels 
the young people who are touched by her 
work deserve. The Quest sat down to ask 
her about her success as a grant writer.

What are your current funding 
challenges?

This year my operating budget was hit by 
the across-the-board sequester Congress 
imposed on federal spending, meaning 
that we lost 5.3 percent of the $335,000 
we were expecting from the Department of 
Education. That money supports a staff of 
five, including me, to identify promising 
high school students in nine Georgia coun-
ties who might not otherwise think that 
higher education could be in their future. 
At least two-thirds of those students must 
be from low-income families, in which 
neither parent graduated from a four-year 
college or university.

How are you making up for that short-
fall?

It forces us to work even harder to find 
supplemental grants. They help make up 
for cuts in areas like tutoring, field trips, 
meal expenses, and lodging for the more 
than 700 students we work with. Currently 
we have six supplemental grants ranging 
in size from $2,500 to $15,000. They are 
small, but they add up.

What is your mission?

As an early intervention program our job 
is to raise young people’s horizons, expose 
them to career possibilities they hadn’t 
even thought of and take them to college 
campuses. We host group-counseling ses-
sions at their schools and provide things 
like access to online SAT prep courses. 
The ultimate goal of the program is to get 
students interested enrolling in postsec-
ondary institutions of their choice.
What is your main source of funding?

Every three years, I begin writing the 
major DOE grant our program relies on. 
We are funded on a five-year cycle. Even 
though by the time the current cycle ends 
in 2017 the Educational Talent Search 
program at FVSU will have been running 
for 25 years, there is no guarantee it will 
be renewed, especially given the current 
political climate and increased competi-
tion. That kind of uncertainty comes with 
the territory, so you have to be brave. 

How do you account for your success in 
fundraising?

Grant writing calls for great concentra-
tion and commitment because it is time 
consuming, no matter what the proposal 
is. I research each grant to make sure it is 
appropriate to our work and that we will 
be able to fulfill its terms. One thing I’ve 
learned is that you can’t be afraid to fail, 
because that motivates you to try even 
harder the next time. Foundations some-
times don’t fund you when you first apply 
so I would encourage anyone not to give 
up because they will see you as somebody 
that’s out there that keeps trying. It is 
important to keep in mind that no grant 
writer is one hundred percent successful. 
You just have to persevere and keep writ-
ing.

Would you call yourself aggressive as a 
grant writer?

Yes, I have to say that if I see a source of 
money that might fit with my program I 
have what you would call a killer instinct 
in going after it.

Q&A with 
Shirley 

McClellan

By Eric Goldscheider

“One thing I’ve learned 
is that you can’t be afraid to fail, ...”



Program: 
Public Policy Fellowships, 
Congressional Internships, and 
Scholarships

Agency: Congressional Hispanic 
Caucus Institute

Next Deadline: Apr 16, 2014
CHCI’s Public Policy Fellowships 
(annual deadline: 2/15) and Con-
gressional Internships (11/8/13, 
1/31/14, 4/25/14) are available to 
current Hispanic undergraduate 
students and recent college gradu-
ates to provide them with the op-
portunity to explore their interests 
in public policy while living in  
DC. Participants receive a stipend, 
transportation, health benefits, 
and/or housing. CHCI’s scholar-
ship program (annual deadline: 
4/16) supports Hispanic students 
who have a history of performing 
public service-oriented activities 
in their communities. 

See http://www.chci.org/ for de-
tails. Email: wgil@chci.org

CFDA Number: n/a

Contact: William Gil, 
Vice President, Programs
911 2nd Street, NE 
Washington, DC 20002
20/543-1771
 
Program: 
Research Stipends
Agency: IBM Center for The 
Business of Government

Next Deadline: Apr 01, 2014
Provides research stipends of 
$20,000 to  individuals who are 
responsible for producing a 30-40 
page research report in one of the 
areas presented within the solicita-
tion. Manuscript must be submit-
ted no later than six months after 
start of the project. Recipients 
will select the start and end dates 
of their research project. Reports 
should be written for government 
leaders and provide practical 
knowledge and insights. 
Annual deadlines: 4/, 10/1. 

See  http://www.businessofgovern-
ment.org/content/research-stipends 
for details. Email: businessofgov-
ernment@us.ibm.com

CFDA Number: N/A
Contact: Daniel Chenok, 
Executive Director
The IBM Endowment
600 14th Street, NW
Washington, DC 20005
202/551-9342

Program: 
Awards and Grants Program
Agency: International Reading 
Association

Next Deadline: Mar 2014 (target 
date - tentative)
The Association’s awards and 
grants program ($1,000-$8,000 
usually) includes honors for 
teaching, service to the profession, 
research, media coverage of read-
ing, and authorship of children’s 
books. IRA funds Children’s 
Literature Awards, Professional 
Development Awards and Grants, 
Research Awards and Grants, 
Service Awards, Teachers Awards, 
and Grants and Travel Grants. 
Various deadlines occur for the 
different programs offered through 
IRA. 

See http://www.reading.org/Re-
sources/AwardsandGrants.aspx for 
details. Email: research@reading.
org

CFDA Number:

Contact: IRA/NCATE SPA 
Coordinator
800 Barksdale Road
PO Box 8139
Newark, DE 19714-8139
800/336-7323

Program: 
Research Grants Agency: Society 
for Human Resource Management  
Foundation

Next Deadline: Apr 01, 2014
SHRM is the world’s largest 
association devoted to human 
resource management. Supports 
high impact HR research, whether 
the focus is on addressing cur-
rent challenges or understanding 
emerging trends. Grant must be 
for original, rigorous and empiri-
cal academic research projects that 
advance the HR profession or have 
clear applicability for HR practice. 
Awards are up to $200,000. Other  
programs offered. 

Annual deadlines: 4/1, 10/1.
See http://www.shrm.org/about/
foundation/research/Pages/default.
aspx for details. Email: bmcfar-
land@shrm.org

CFDA Number:N/A
Contact: Beth McFarland, 
Manager, Special Projects
Research Proposal Review
1800 Duke Street
Alexandria, VA 22314
703/535-6371
 
Program: 
University Centers Economic 
Development Program
Agency: U.S. Department of Com-
merce

Next Deadline: Apr 2014 (tenta-
tive) Supports university centers 
that conduct research; provide 
technical assistance to tribal enti-
ties, local governments, and public 
and private sector organizations; 
and undertake other activities 
to enhance regional economic 
development by promoting a 
favorable business environment to 
attract private capital investment 
and higher-skill, higher-wage 
jobs. Offerings are in two of six 
regions per year, changing each 
year. Agency expects a deadline 
in April. 

See http://www.eda.gov/ffo.htm 
for updates when available. 
Also see http://www.eda.gov/
contacts.htm regional contacts.

CFDA Number:11.303

Contact: Regional Officers
Economic Development 
Administration
Herbert Hoover Building, Room 
H7315
Washington, DC 20230
202/482/4085

Program: 
Small Business Innovative 
Research Program (SBIR)
Agency: U.S. Department of 
Education

Next Deadline: Feb 14, 2014
Supports Phase I and II awards to 
stimulate  technological innova-
tion to strengthen role of 
small businesses in meeting 

federal R&D needs, increase the 
commercial application of ED 
supported research results, and 
improve the return on investment 
from federally funded research 
for economic and social benefits. 
Two offices in ED have SBIR 
programs: NIDRR and IES. IHEs 
can serve as consultants. Deadline 
refers to NIDRR Phase I 
applications. 

See http://www2.ed.gov/programs/
sbir/applicant.html for details. 
Email: edward.metz@ed.gov

CFDA Number:84.133S
Contact: Edward Metz, 
Program Officer
555 New Jersey Avenue, NW
Room 608D
Washington, DC 20208
202/208-1983
 
Program: 
NIDRR: Field-Initiated Projects
Agency: U.S. Department of 
Education

Next Deadline: Feb 28, 2014
Supports projects that improve 
the effectiveness of services and 
develop methods, procedures, and 
technology to maximize the full 
inclusion, integration, employ-
ment, independent living, family 
support, and economic and social 
self-sufficiency of individuals with 
disabilities, especially individuals 
with the most severe disabilities. 
Program awards two types of 
grants: research (84.133G-1) and 
development (84.133G-2). 
See http://www.ed.gov/programs/
fip/index.html for details. Email: 
marlene.spencer@ed.gov

CFDA Number:84.133G

Contact: Marlene Spencer, 
Program Officer
400 Maryland Avenue, SW
Room 5133
Washington, DC 20202-2500
202/245-7532

2014 FUNDING ANNOUNCEMENTS

For full list of Funding Announcements visit: http://fvsu.edu/external_affairs/sponsored_programs
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